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Get your results! GEN will
provide a composite
assessment of your org's
employee experience and 
employer policies across 5
metrics to determine if you
meet the Certification Standard.

 

Processes Audit: GEN will need
up to 8 hours with an internal
point person.

 

Distribute the Employee Survey:
GEN will assist with
communications and a secure
link.

 

Start an eligibility conversation:
www.thinkgen.org/contact

 

Why Certify? 
 

The Difference
 

78%
 

The Process
 

22%
 

Ninety percent of our decisions are controlled by our
unconscious biases.

  
The GEN Measurement System is the first to take into
account the scope of mechanics and processes
surrounding unconscious bias in the workplace.

 

of employees say their employer has a
visible strategy for achieving gender
equity.

 

of female employees are more likely to
stay with an employer who has a visible 
gender equity plan, but only...

 

Conscious (10%) Unconscious (90%)

The GEN Certification rewards businesses
who take the lead on raising the bar.

 



0-20% 21-40% 41-60% 61-80% 81-100%

To be certified, an organization must attain an 80%
weighted average of the scores from each metric.
According to GEN's findings from qualitative and
quantitative analysis, this score indicates that an
organization has the systems in place that naturally
incentivize a culture of inclusive behaviors. This level
of gender parity maturity also indicates that the
organization has incorporated equity-centered best
practices that will yield both social and financial
returns.

 

Culture is messy: we cracked the code. The GEN
Certification criteria were developed in consultation with
University of Washington researchers, award-winning
data analysts, subject matter experts, and businesses
that participated in beta-testing.

 

Measuring Maturity
 

Cracking the Code
 

The Metrics
 

The composite assessment of employee experience and
employer policies across these five metrics is used to
evaluate an organization's eligibility for certification.

 

Bias Neutrality Score: Does the organization embrace
the processes and mechanics proven to diminish the
impact of unconscious bias? 

 
Employee Resonance Score: Does the organization
offer the programs and policies proven to increase
job satisfaction and engagement for all genders?

 
Accessibility Score: Are all employees equally aware
of and comfortable accessing opportunities offered
by their employer?

 

Visit us at www.ThinkGen.org or email us at info@ThinkGen.org
 

Ready to
take the
lead?

 

Follow us:
 

Gender Perception Gap: What is the difference
between the genders' lived experiences and
perceptions of their workplace?

 
Visible Advocacy Score: How visible and transparent
is the organization in publicly stating their
commitment to, and strategy for, achieving gender
equity?
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facebook.com/GenderEquityNow
 

linkedin.com/company/GenderEquityNow
 

twitter.com/think_gen
 


